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Abstract

The problem of poor mental health in
residency is well established. Burnout,
depression, and suicidal ideation are
prevalent among resident physicians, and
these problems appear to persist into
practice. Leaders in graduate medical
education such as policy makers at the
Accreditation Council for Graduate
Medical Education (ACGME) and directors
of individual programs and institutions
should acknowledge these important
issues and take steps to address

them. The ACGME's Clinical Learning
Environment Review (CLER) Program
currently outlines an expectation that
institutions both educate residents about
burnout and measure burnout annually.
The CLER Program could go further by
expecting institutions to create quality
initiatives to enhance resident wellness
and increase resident engagement. The
ACGME should also call for and support
research in this area. Leaders or directors
of individual programs and institutions

should consider wellness initiatives that

both (1) identify and address suboptimal
aspects of the learning environment

and (2) train residents in resilience skills.
Efforts to improve the residency learning
environment could be guided by the
work of Maslach and Leiter, who describe
six categories of work stress that can
contribute to burnout: (1) workload,

(2) control, (3) balance between effort
and reward, (4) community, (5) fairness,
and (6) values.
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Calisma Kosullari Rehberlik

-Tez departmanini tanimak -Tez konusunu belirleme

icin yeterli siire olmamasi suresinde gecikme

-Bilimsel calismalarda yan -Ogretim uyelerinin rehberlik

dal asistanlarinin 6ne yapacagi konuda ilgi yetersizligi

cikarilmasi -istatistik destegine ulasmada

-is yiki nedeniyle asistanin zorluk

yeterli vakit bulamamasi - Ogretim Uyelerinin yeterli vakit

aylirmamasi
ARASTIRMA
YAYINLA iLGiLi
TEMEL
SORUNLAR
Kaynak Egitim

-Proje desteginin yetersiz -Arastirma  yapmak

olmasi icin gerekli bilgi ve

-Verilere ulasmak icin motivasyon eksikligi

hastaneye bagimli olmak
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-Tez departmaninda asistanlarin daha uzun stire ¢alismasi
-Calisma yapilirken departmandaki asistana oncelik verilmesi

-Yayin yapan asistanlarin nobet sayisinin azaltilmasi / kongre vs. ile
odiillendirilmesi

-Nobet sayilarinin ve ¢alisma saatlerinin azaltilmasi

-Tez hocasini degistirebilme/se¢gme hakkinin saglanmasi

-Asistanlarin calisma yapmasi konusunda 6gretim tiyeleri tarafindan tesvik
edilmesi

-Tez danigmani olacak 6gretim iiyesinin yeterince yayini olmali

-Tez konusunun 2. yilin sonunda belirlenmis olmasi ve tez konusunda
degistirmelerin olmamasi

-Yayinlara ticretsiz ulasim imkaninin artirilmasi

-Istatistik hizmetlerinin artirilmasi
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Evden literatlir ve hasta
bilgilerine ulasimi
saglayacak aglar
kurulmasi (88)

Uzmanlik 6grencilerinin
tez yapma zorunlulugu
kaldirilsin (123)
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Son sene asistanlarina
calisma ve tez icin
nobetsiz sire ayrilmasi
(104)
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Tez departmani 6gretim
uyesiyle belirli giinlerde
gorisme imkani
saglanmasi (109)

Bilimsel ¢calismanin nasil
yapilacagi konusunda
egitim verilmesi (104)

/

\‘a




ccq

AN INTERNATIONAL ASSOCIATION FOR MEDICAL EDUCATION

American Academy
of Pediatrics

DEDICATED TO THE HEALTH OF ALL CHILDREN™

/ \“ Accreditation Council for
Graduate Medical Education

ACGME
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Teamwork

Residents must care for patients in an environment that maximizes
effective communication. This must include the opportunity to work as a
member of effective interprofessional teams that are appropriate to the
delivery of care in the specialty. (°°™)
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Resident Duty Hours
Maximum Hours of Work per Week
Duty hours must be limited to 80 hours per week, averaged over a

four-week period, inclusive of all in-house call activities and all
moonlighting. (¢°®)

Duty Hour Exceptions

A Review Committee may grant exceptions for up to 10% or a
maximum of 88 hours to individual programs based on a
sound educational rationale. (P
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Mandatory Time Free of Duty

Residents must be scheduled for a minimum of one day free of duty
every week (when averaged over four weeks). At-home call cannot
be assigned on these free days. (¢°®)

Maximum Duty Period Length

Duty periods of PGY-1 residents must not exceed 16 hours in
duration. (¢

Duty periods of PGY-2 residents and above may be
scheduled to a maximum of 24 hours of continuous duty in
the hospital. (¢o®)
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Residents’ Scholarly Activities

The curriculum must advance residents’ knowledge of the basic
principles of research, including how research is conducted,
evaluated, explained to patients, and applied to patient care. (¢°®)

Residents should participate in scholarly activity. (¢
The sponsoring institution and program should allocate adequate

educational resources to facilitate resident involvement in scholarly
activities. (Peta)
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e Asistanlarin is yukidnun azaltilmasi icin
dnlemler alinmal

e Calisma saatleri standardize edilmeli
 Mifredat hazirlanmall
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